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Lynda Weber/Statewide Manager Data Quality DLIR lynda.weber(@maryland.cov | 410-767-2902

Patti Motrfe/Performance & Planning Director MOED, Balt. City LWIA pmorfe@oedworks.com 410-396-1261

Mission and Vision:

The work group’s mission is to develop plans and recommendations to implement the performance accountability
and reporting processes required by WIOA. Looking at core programs, the group will develop joint interpretation
and understanding of these new metrics and related elements/definitions to be shared across the state.

The work group will convene members to address strategic and preparedness planning requirements for WIOA.
Group discussions and action will lead to recommendations for policy adoption that will inform the state’s readiness
to fully implement WIOA by June 30, 2016.

The work group will develop an operational meeting schedule providing sufficient time to address all required work
plan elements, ensuring the following:

e Recommendations are vetted among members and interested stakeholders
e Members have a phone conference option, in lieu of travel, so they may participate in meetings
e Recommendations have support from the majority of subcommittee members

Key Topics and Responsibilities:

e Determine performance reporting requirements under WIOA (state, local, and training provider
reports)

e Establish procedures for WIOA performance target-setting

e Provide guidance and technical assistance strategies to support implementation

e [Establish a common performance accountability system for core programs, including common
reporting templates

e MWE-VOS
o Review system modifications needed for WIOA and changes related to performance and screens

affecting performance reporting

o Share data input strategies and methods
o Discuss system enhancements

e Develop WIOA performance reports for state and local areas
e Understand incentives and sanctions for poor performance

e Determine benefits/issues of the state incorporating additional performance accountability
indicators
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